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Item 5.02.    Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On December 5, 2024, the Talent and Compensation Committee of the Board of Directors of AGCO Corporation (the “Company”) approved
an amendment to the Company’s Executive Non-Qualified Defined Contribution Plan (the “Plan”), which will be effective as of January 1,
2025. The amendment provides that individuals who are employed in the U.S. as Vice Presidents, Senior Vice Presidents, or a higher
designation will be eligible to participate in the Plan. It also provides that participants in the Company’s Executive Nonqualified Pension Plan
(“ENPP”) who are employed in the U.S. will become participants in the Plan after the ENPP is frozen on December 31, 2024. The
amendment sets forth the contribution rates for various sub-groups of participants in the Plan, which range from 6% to 15%. It also provides
for prior vesting credit for former ENPP participants. The amendment aligns the definition of “disability” in the Plan with the Company’s
long-term disability plan and eliminates the Plan’s separate disability claims procedures. Additionally, the amendment addresses the
treatment of contributions for a participant who is not employed during a full Plan year.

The foregoing summary of the amendment to the Plan is not intended to be complete and is qualified in its entirety by reference to the
amendment, a copy of which is attached as Exhibit 10.1 to this Current Report on Form 8-K.

Item 9.01.    Financial Statements and Exhibits.

(d) Exhibits

Exhibit No. Description

10.1 First Amendment of AGCO Corporation Executive Non-Qualified Defined Contribution Plan*
104 Cover Page Interactive Data File - the cover page from this current report on Form 8-K is formatted in

Inline XBRL.
_______________
(*) Management contract or compensation plan.
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    Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by
the undersigned hereunto duly authorized.

AGCO Corporation

By: /s/ Damon Audia
Damon Audia

 Senior Vice President and
 Chief Financial Officer

Dated: December 6, 2024



Exhibit 10.1

FIRST AMENDMENT OF
AGCO CORPORATION EXECUTIVE NONQUALIFIED

DEFINED CONTRIBUTION PLAN
(Effective July 31, 2015)

    WHEREAS, AGCO Corporation (the “Company”) has established and maintains the AGCO Corporation Executive

Nonqualified Defined Contribution Plan (the “Plan”); and

    WHEREAS, the Company deems it advisable to amend the Plan to make certain changes as set forth herein.

    NOW, THEREFORE, by virtue and in exercise of the power reserved to the Plan Administrative Committee (as defined in the

Plan) pursuant to Section 9.1 of the Plan, the Plan is hereby amended, effective January 1, 2025 (except as otherwise provided

below), in the following particulars:

1.    By deleting Section 1.4(a)(iii) of the Plan in its entirety.

2.    By substituting the following for Section 2.9 of the Plan in its entirety:

“2.9    Eligible Executive. ‘Eligible Executive’ means an employee of a Participating Employer who meets the following
requirements:

(a) who is employed by the Company or a Participating Employer organized under the laws of the United States of
America and who is working in the United States of America on a United States of America payroll, but excluding
any such individual whose employment is the result of a global assignment from outside the United States; and

(b) whose position is at the Vice President, Senior Vice President or higher level.

Notwithstanding the foregoing, each person who (i) was a participant in the AGCO Corporation Executive Nonqualified
Pension Plan, and (ii) meets the requirements of Section 2.9(a) above on January 1, 2025 (each a ‘Former ENPP
Participant’), shall be considered an ‘Eligible Executive’ and shall become a Participant on January 1, 2025, subject to
Section 3.1(d).”



3.    By substituting the following for Section 2.12 of the Plan in its entirety:

“2.12    Participant. ‘Participant’ means an Eligible Executive participating in the Plan.”

4.    By substituting the following for Section 2.20 of the Plan in its entirety:

“2.20    Totally Disabled or Total Disability. A Participant shall be considered to be "Totally Disabled" if he or
she is determined to be disabled and eligible for benefits under any long-term disability program maintained by the
Company or any Participating Employer.”

5.    By substituting the following for Sections 3.2(a), (b) and (c) of the Plan in its entirety:

“(a)    An Eligible Executive shall become a Participant as of the date he or she becomes an Eligible Executive. If a
Participant becomes a Participant during a Plan Year, the amounts described in clause (A) in each of Sections
4.1(b)(ii), (iii), or (iv) or (v), as the case may be, shall be prorated based on the portion of the Plan Year during
which such Participant was an Eligible Executive.

(b)    An Eligible Executive shall only be a Participant under this Plan while he or she is employed by a Participating
Employer and qualifies as an Eligible Executive. If an employee subsequently ceases to be an Eligible Executive
after becoming a Participant, he or she shall remain a Participant under the Plan only to the extent of any existing
Account balance but shall receive no further Employer Contributions except as provided under Section 4.1(b). By
way of example and not of limitation, if an Eligible Executive terminates employment with the Company and its
Affiliates but continues to provide services as a consultant or other independent contractor, that individual is no
longer an Eligible Executive and will remain a Participant only to the extent of any existing Account balance but
shall receive no further Employer Contributions except as provided under Section 4.1(b). Under the foregoing
circumstances, however, payment of the Participant’s Account may only commence on a Separation from Service.
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(c) A Participant who incurs a Separation from Service but is subsequently re-hired will only become a Participant at
such time as he or she is again an Eligible Executive. Notwithstanding the foregoing, the payment of the
Participant's Account will continue as set forth herein upon a Separation from Service even if the Participant is re-
hired and again commences participation in the Plan.”

6.    By substituting the following for Sections 4.1(b) and (c) of the Plan in their entirety:

“(b)    Except as set forth below, and in all cases subject to Section 3.1(d), for each Plan Year the Participating Employer
shall credit the Account of each Participant employed by that Participating Employer with an Employer
Contribution, no later than thirty (30) days after the end of the Plan Year, in the following amounts:

(i) Subject to Sections 4.1(b)(iii), (iv) and (v) for Participants (1) who were Participants in the Plan on
December 31, 2020, and who are Participants in the Plan at the Vice President level as of December 31,
2024, (‘Grandfathered Participants’), or (2) are Former ENPP Participants, the amount equal to (A) eight
percent (8%) (or such other percentage as the Plan Administrative Committee may designate) of the
Participant’s Plan Compensation for the Plan Year, minus (B) the Participant’s Savings Plan Benefit for the
Plan Year;

(ii)    Subject to Sections 4.1(b)(iii), (iv) and (v), for Participants who become (or became) Participants as a Vice
President on or after January 1, 2021 (excluding any Former ENPP Participant), the amount equal to (A)
six percent (6%) (or such other percentage as the Plan Administrative Committee may designate) of the
Participant’s Plan Compensation for the Plan Year, minus (B) the Participant’s Savings Plan Benefit for the
Plan Year;

(iii)    except as provided in Sections 4.1(b)(iv) and (v), for Participants at the Senior Vice President level or
greater, the amount equal to (A) ten percent (10%) (or such other percentage as the Plan Administrative
Committee may designate) of the Participant’s Plan Compensation for the Plan Year, minus (B) the
Participant’s Savings Plan Benefit for the Plan Year;
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(iv)    for the Participant employed as the Chief Accounting Officer of the Company, the amount equal to (A) eight
percent (8%) (or such other percentage as the Plan Administrative Committee may designate) of the
Participant’s Plan Compensation for the Plan Year or, minus (B) the Participant’s Savings Plan Benefit for
the Plan Year; and

(v)    for the Participant employed as the Chief Executive Officer of the Company, the amount equal to (A) fifteen
percent (15%) (or such other percentage as the Plan Administrative Committee may designate) of the
Participant’s Plan Compensation for the Plan Year or, minus (B) the Participant’s Savings Plan Benefit for
the Plan Year.

For a Participant who remains an Eligible Executive during the entire Plan Year, but whose position changes
during the Plan Year to a position that would provide for a higher Employer Contribution rate, the Employer
Contribution for such Participant will be calculated separately for the portions of the Plan Year during which the
Participant was entitled to different levels of an Employer Contribution, and the Participant’s Employer
Contribution for the Plan Year will be the sum of the Employer Contributions calculated for each respective
portion of the Plan Year.

For a Participant who remains employed during the entire Plan Year, but whose position changes during the Plan
Year to a position that would provide for a lower Employer Contribution rate or no Employer Contribution, the
Employer Contribution for such Participant for such Plan Year will be calculated using the Employer Contribution
rate in effect for such Participant immediately prior to such Participant's change in position.

In order to receive a credit under this Section 4.1(b) for a Plan Year, a Participant must be actively employed by
the Company or a Participating Employer on the last day of such Plan Year. Notwithstanding the preceding
sentence, if a Participant ceases to be employed during a Plan Year as the result of (i) Separation from Service by
the Company or a Participating Employer other than for Cause, or (ii) the Participant's death, the amounts
described in clause (A) in each of Sections 4.1(b)(i) – (v), as the case may be, shall be prorated based on the
portion of the Plan Year during which such Participant was a Participant. For the avoidance of doubt, Separation
from Service by the Company or a Participating Employer shall require an affirmative termination of employment
initiated by the Company or a Participating Employer and shall not include constructive termination, good reason
termination or similar concepts.
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(c) Notwithstanding the foregoing, the Plan Administrative Committee may elect to not make an Employer
Contribution to a Participant’s Account for the applicable Plan Year or may reduce the amount of such Employer
Contribution for the applicable Plan Year, provided the Plan Administrative Committee exercises such discretion,
prior to the beginning of the applicable Plan Year, with respect to all of the Participants within the class of Eligible
Executives to which the Plan Administrative Committee intends to exercise such discretion.”

7.    By the following new Section 4.2(b)(iii) at the end of Section 4.2(b) of the Plan as a part thereof:

"(iii)    For purposes of Section 4.2(a), Former ENPP Participants shall be credited with all service that was credited for
purposes of vesting under the AGCO Corporation Executive Nonqualified Pension Plan as though such service
had occurred while a Participant in this Plan.”

8.    By deleting Section 8.4 of the Plan in its entirety.

IN WITNESS WHEREOF, the Company has caused this amendment to be executed by its duly authorized officer this 5

day of December, 2024.

AGCO Corporation

By: /s/ Roger Batkin
Its: Senior Vice President, General Counsel
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